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TO:  Councillors O O’Donnell (Chair); A Anderson (Vice Chair); D Devlin; and K Pragnell.

CABINET

A meeting of Cabinet will be held in the Council Chamber, Council Headquarters,
Eastwood Park, Giffnock, G46 6UG on Thursday 18 September 2025 at 10.00am.

The agenda of business is as listed below.

Yours faithfully

Lowise Pringle

LOUISE PRINGLE
DIRECTOR OF BUSINESS OPERATIONS AND PARTNERSHIPS

AGENDA
1. APOLOGIES FOR ABSENCE

2. DECLARATIONS OF INTEREST

Members are requested to give notice of any declarations of interest in respect of items
of business on the Agenda.

3. ESTIMATED REVENUE BUDGET OUTTURN 2025/26

Report by Head of Finance (Chief Financial Officer) (copy attached, pages 3 - 44)

4, BRIGHTER BARRHEAD 2050 VISION AND ACTION PLAN AND
ESTABLISHMENT OF BARRHEAD REGENERATION BOARD

Report by Director of Environment (copy attached, pages 45 - 56)


http://www.eastrenfrewshire.gov.uk/

5. UPDATE ON GET TO ZERO ACTION PLAN

Report by Director of Environment (copy attached, pages 57 - 66)

6. LITTER STRATEGY

Report by Director of Environment (copy attached, pages 67 - 82)

For information on how to access the virtual meeting, please e-mail:-
john.burke@eastrenfrewshire.gov.uk

A recording of the Council meeting will also be available following the meeting on the
Council’s YouTube Channel https://www.youtube.com/user/eastrenfrewshire/videos

This document can be explained to you in other languages and can be
provided in alternative formats such as large print and Braille. For further
information, please contact Customer First on 0141 577 3001 or email
customerservices@eastrenfrewshire.qov.uk



mailto:john.burke@eastrenfrewshire.gov.uk
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3 AGENDA ITEM No.3

EAST RENFREWSHIRE COUNCIL

CABINET

18 September 2025

Report by Head of Finance

ESTIMATED REVENUE BUDGET OUTTURN 2025-26

PURPOSE

1. To advise Cabinet of the estimated projected revenue outturn for 2025-26. The report provides
details of expected year-end variances for each department at period 4. It is based on the
financial position as at 31 July 2025 and subsequent assessment of pressures.

RECOMMENDATION
2. It is recommended that:
o members note the forecast underlying General Fund operational underspend of £2,614k

and the HRA operational overspend of £15k; and

o members approve service virements and operational adjustments, as set out in the notes
to the tables on pages 16 to 33, and note the reported probable outturn position.

BUDGET MONITORING STATEMENTS

3. The attached budget monitoring statements provide information in respect of:
o detailed variance analysis between budgeted and outturn expenditure; and
. service virement and operational budget adjustments.
BACKGROUND
4. This report shows the outturn position as at period 4 against the Council’s approved revenue

budget for 2025-26, as adjusted to comply with accounting requirements and any subsequent
Cabinet operational decisions.

The revenue budget for 2025-26 approved by Council on 26 February 2025 has been adjusted for
monitoring purposes as follows:

£000
Budgeted net expenditure per 26 February 2025 report to Council 350,181
Capital Financing - Loans Charge Adjustment (Note 1) (11,088)
Service Operational Capital Charge Adjustment (Note 2) 21,051
Accountancy adjustments for Ring Fenced Revenue Grants (Note 3) (2,167)
Restated net expenditure 357,977
Adjustments to General Revenue Grant (Note 4) 17

357,994



Note 1. The net expenditure agreed on 26 Fébruary 2025 includes the Council’'s budgeted capital
financing costs (Loans Charges). These comprise of principal repayments, cost of interest
payments and other expenses, associated with the purchase of capital related expenditure and
are managed within the Loans Fund. These costs are removed from the approved budget as they
are not allocated out to individual services and therefore are not deemed to form part of a
service’s operational revenue budget. The main reason for this approach is that the Loans
Charges do not reflect current operating costs as they comprise of loan repayments over long
periods of time resulting from past decisions on funding terms of prior purchases of capital
expenditure and do not reflect the true current operational cost of using these capital assets. In
order to provide a comprehensive and current measure of a service’s operating costs, a capital
charge is included within the service’s operating revenue budget. This is in the main a
depreciation charge based on a true annual usage cost of all capital assets used within the
service and is calculated via current asset cost valuations and the useful remaining life of the
asset. Capital charges were introduced when Capital Accounting was adopted by LASAAC and
the Accounting Code of Practice in the preparation of Local Authority Financial Accounts. The use
of capital charges is also to provide a more accurate total cost of an operation or service that can
then be measured and compared with other service providers, both external and internal.

Note 2. This is the adjustment required to include the appropriate capital charges in the Council’s
service budgets instead of the capital financing costs removed as described above.

Note 3. Ring Fenced Revenue Grant is a resource element within the 2025-26 Local Government
Finance Settlement and is not included within Service budgets in the approved Council’'s 2025-26
Revenue Budget exercise. In compliance with LASAAC on the preparation of Local Authority
Financial Accounts, designated Ring Fenced Grants should be reported as income within Service
budgets that it is specific to and this adjustment adheres to reporting guidelines. This funding
resource is noted in the adjustment funding schedule below.

Note 4. This is an adjustment to the General Revenue Grant funding received by the Council as a

redetermination of the 2025-26 Local Government Finance Settlement and is noted in the
adjustment funding schedule below.

Schedule of adjustment funding (Note 3 and Note 4)

Funding Source Description Service £000
Ring Fenced Rev Grant | Pupil Equity Fund Education 1,489
Ring Fenced Rev Grant | Gaelic Education 62
Ring Fenced Rev Grant | Justice HSCP 616

Note 3 2,167
General Revenue Grant | Holiday Play-schemes Education 17
Note 4 17

The report reflects the required accountancy treatment of the 1JB, in that the Council makes a
contribution to the IJB and the IJB then makes a contribution to the Health & Social Care
Partnership (HSCP) equal to the costs of the activities that the IJB has directed the HSCP to
undertake. It is expected the HSCP will in operation terms have a net expenditure of zero.
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5.

As at 31 July 2025, the actual position against the phased budget shows a total net underspend
of £12,151k, this is due to timing variances and real variances to date.

The forecasted outturn table below shows an overall favourable variance of £2,614k for the
General Fund services. The projected outturn for the Housing Revenue Account is a £15k
overspend. This excludes any contribution from the HRA reserve.

The projected operational outturn includes an assumed 3% pay award for both teaching and local
government employees, as the position was finalised before pay negotiations were concluded. It
is expected the Scottish Government will fund the increase above 3%. This position will be
updated in future reports as funding levels are finalised.

The table below provides detail of each department’s operational year to date variance position
as at 31 July 2025.

YTD Actual
Period 4 Position
Department £000
Education 2,547
Contribution (to) IJB 6,317
Environment 2,735
Environment — Support (197)
Business Operations & Partnerships (550)
Business Operations & P’ships - Support 1,241
Chief Executive’s Office (27)
Chief Executive’s Office - Support LY
Other Expenditure & Income 245
Joint Boards (5)
Corporate Contingency 0
HSCP (123)
Housing Revenue Account (73)
| Total £ Variance | 12,151 |
| Total Budgeted Expenditure | 105,058 |

| % Variance | 11.6% |
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The table below provides detail of each department’s estimated projected revenue outturn
variance.

Forecast Outturn
Period 04

Department £000

Education 1,335

Contribution (to) IJB 0

Environment (Incl. O/Housing) 1,076

Environment — Support 175

Business Operations & Partnerships 76

Business Operations & P’ships - Support 102

Chief Executive’s Office (12)

Chief Executive’s Office - Support 75

Other Expenditure & Income 161

Joint Boards (14)

Corporate Contingency 0

HSCP 0

Council Tax Income/Resource Adjustment (360)

General Fund Sub-total 2,614

Housing Revenue Account (15)
| Total £ Variance | 2,599 |
| Total Budgeted Expenditure | 357,995 |
| % Variance | 0.73% |

The forecasted underspend is currently £2,599k in period 4. On General Fund services, the
largest variance is the utilities underspend (£1,682k), other significant underspends include early
years provision (£471k) and homelessness/temporary accommodation (£430k). Further detail on
these variances is provided within the appendices. The Housing Revenue account is self-
financing and the surplus/deficit is separate from that on General Fund services.

Notable variances are as follows:-

i) Education

The current position at period 4 is an underspend of £2,547k and is mainly due to a
combination of timing and real variances within payroll, utilities and income.

The year-end forecast is an underspend of £1,335k, which represents 0.6% of the
department budget. In the main, the forecast results from utility savings (£1,317k), based
on both reduced consumption and lower than estimated prices, together with additional
grant support for Early Years service (£471k). This are partially off-set by increased
expenditure on additional support needs (ASN) (273k), including ASN placements,
hospital tuition and transport, together with increased contributions towards capital
expenditure (£200k).



i)
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Environment Non Support

The current position at period 4 is an underspend of £2,735k and is mainly due to a
combination of timing and real variances within property, utilities and income.

The year-end forecast is an underspend of £1,076k, with the main driver being reduced
costs associated with homelessness/temporary accommodation (£430k). The budget was
increased substantially this year and is based on previous year’s peak usage, which has
not been replicated so far this year. Council capital investment, through the acquisition of
new build houses and additional homeless units, has helped alleviate this cost pressure.
In addition, underspends in utility costs are projected (£365k), particularly in relation to
electricity costs. This is driven by lower than budgeted market rates and includes street
lighting electricity costs. The reduced consumption due to Eastwood HQ being closed for
a period of 6 months also contributes to this saving.

Lastly, an over-recovery in interest earned on developer contributions balances is again
expected (£350k) and a surplus following the transition of the Greenlaw Business Centre
to a Council-operated service (£100k).

Environment Support

The current position at period 4 is an overspend of £197k resulting from delayed
processing of staff recharges to capital.

The year-end forecast is an underspend of £175k and is, in the main, a result of staff
turnover across the service. The projected payroll underspend does not reflect a planned
restructuring of the service. The vacancies referenced above are currently under review
as part of a restructure, and therefore may not represent long-term savings or reductions.

Business Operations & Partnerships

The current position at period 4 is an overspend of £550k and is mainly due to a
combination of timing and real variances within transfer payments and income.

The year-end forecast is an underspend of £76k which represents 0.5% of the department
budget. There are relatively minor variances across the service with the two most
significant being an underspend on Housing Benefits (£148k) off-set by an increase within
Council Tax Reduction (141k). Both of these services are demand led and dependent on
residents’ personal circumstances.

Business Operations & Partnerships — Support Services

The current position at period 4 is an underspend of £1,241k which is mainly due to timing
variances relating to Digital Service contracts.

The year-end forecast is an underspend of £102k, which is mainly due to savings on
Digital Service contracts and variances in staffing across the service.



vi)

vii)

viii)

Chief Executive’s Office
The current position at period 4 is an underspend of £14k.

The year-end forecast is an underspend of £63k which is mainly due to staff turnover
across the service together with reduced expenditure on supplies and services.

Other Expenditure & Joint Boards

The current position at period 4 is an underspend of £240k and is due to a combination of
both timing and real variances.

The year-end forecast is an underspend of £147k and is mainly due to reduced demand
for Non Domestic Rate Empty Property Relief. While this is based on experience in
previous years, the position will continue to be monitored and updated in future reports.
The forecast is based on any unspent balance on the Pension Windfall / Investment for
the Future monies and restructuring costs being transferred to the appropriate reserve at
the end of the financial year. See paragraph 9.

IJB/Health & Social Care Partnership (HSCP)

The current position at period 4 is an underspend of £6,194k and is mainly due to timing
variances within the cost of care area.

The forecasted year-end position is expected to be breakeven as any underspend will be
used as a net contribution to the IJB reserves in order to meet the projected operational
overspend relating to Health in the current financial year.

When the IJB set its budget for the year, it included a commitment from East Renfrewshire
Council to fund up to £1.5 million in 2025/26, should it be required, in relation to deferring
non-residential charging. The position reported assumes this support is not currently
required as the |JB is able to contain this, on a non-recurring basis, from its own general
reserve. The commitment for this support from the Council remains in place, should this
be required with a report going to Council in October.

Housing Revenue Account
The current position at period 4 is an overspend of £73k and is mainly timing variances.

The year-end forecast shows a potential overspend for the year of £15k which will be
covered in full by a drawdown from the HRA reserve. This forecast is due to a number of
variances developing across the service, including additional recharge income from the
refurbishment of temporary accommodation (£170k) and a staff costs underspend (£63k).
As a result, the estimated drawdown from the HRA reserve of £250k is likely to be
substantially reduced to £15k.



X) Resource Adjustment

The original approved budget included estimated income of £2,313k from the extended
producer responsibility (EPR) for packaging grant. This is a new source of funding for the
Council. Based on the latest information the grant has been revised down to £1,953k and
a corresponding resource adjustment of £360k has been reflected in the forecasted
outturn position.

The Council’s projected revenue outturn position is reported as a total underspend of £2,599k.
Departments will continue to closely monitor and manage their budget throughout the year.

In addition to the underspend noted above, at the year-end any unspent balance on the Pension
Windfall / Investment for the Future monies of £6,415k will be transferred to an earmarked
reserve. This treatment is in line with the original plan to utilise this reserve over a number of
years. A similar approach will be taken with the annual provision for restructuring costs of £684k,
and any related saving on additional pension costs, with a view to supporting annual recurring
budget savings from 2026-27 onwards.

RECOMMENDATIONS

10.

It is recommended that:

o members note the forecast underlying General Fund operational underspend of £2,614k
and the HRA operational overspend of £15k; and

o members approve service virements and operational adjustments, as set out in the notes
to the tables on pages 16 to 33, and note the reported probable outturn position.

REPORT AUTHOR

Head of Finance - Kirsty Stanners

Corporate Finance Manager - Paul Parsons 0141 577 3073
paul.parsons@eastrenfrewshire.gov.uk

Report date 22 August 2025

BACKGROUND PAPERS

The report refers to the attached budgetary monitoring statements.
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BUDGET MONITORING REPORTS
PERIOD 4
31 JULY 2025
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EDUQi%TION

PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 - £1,335,200 UNDERSPEND

Pre Five Education (£526,900 underspend)

The main driver of this underspend is in early years provision (£471k). ). In the last 10 years, the Council
has seen an increase in the proportion of young people in the area that is higher than the national average.
The Council is starting to see these demographic trends better reflected in elements of the local
government settlement, including within Early Years. A late adjustment to the settlement saw an increase
to the Grant Aided Expenditure for Early Years in 2025-26 however, analysis of projected demand indicates
that there will be an opportunity for budget realignment in this area moving forward. A saving in utility costs
(£59K) is also being forecast due to lower than budgeted prices. This is creating underspends throughout
Education.

Primary Education (£561,000 underspend)

This underspend is mainly due to a forecast saving on utility costs (£476k). Other underspends include
central energy efficiency fund costs (£30k) and the cost of school meals (£64k) due to an initial projection
of lower than budgeted number of meals. Information on meal projections will be reviewed and refined in
future outturns following the start of the new school term in August. Underspends are partially offset by an
overspend on PPP unitary charge costs overspend (£9Kk).

Secondary Education (£173,900 underspend)

This underspend also relates to a forecast saving on utility costs (£451k). This is partially offset by a
forecast overspend in relation to the provision of school meals (£26k) due to a projected higher than
budgeted number of meals, contributions to capital expenditure (£200k) and an overspend in PPP/HUB
unitary charge costs (£51k).

Special Education (£191,000 overspend)

An overspend is forecast in relation to transport costs (£83k), the costs of external placements for pupils
with additional support needs (£181k) and hospital tuition (£9k). This is partially offset by a utilities
underspend (£49k) and increased income from other local authorities (£37k).

Other Services (£10,100 underspend)

The forecast underspend relates to additional staff turnover within centrally based teams (£54k). This is
partially offset by increased transaction costs (£13k) for school on-line payments due to a price increase
and a higher volume of transactions, increased supplies and services (£20k) and reduced income in
relation to privilege transport following the removal of charges for this service (£13k).

Facilities Management (£27,200 overspend)

The Catering service is forecasting an underspend (£39k), due to additional staff turnover achieved in the
early part of the year, which is offset by a forecast under-recovery of internal recharge income due to a
lower than budgeted number of meals provided. The cleaning and janitorial service is projected to
overspend due to estimated redundancy and detriment costs arising as a result of approved savings
(£119K) and this is partially offset by additional staff turnover achieved in the early part of the year (£58k).

Culture and Leisure Services (£281,500 underspend)
This underspend relates to a forecast saving on utility costs (£282k) due to a lower than budgeted prices.




EDUCATION'(CONTINUED)

PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 - £1,335,200 UNDERSPEND

Summary:

Period 4 figures have been prepared on a probable outturn basis and therefore reflect anticipated full
year costs. This forecast, which is based on the information currently available prior to the start of the
new academic year, indicates an operational underspend of £1.335m, 0.6% of the department budget.

In summary, the main underspends forecast are early years provision (£471k) and utilities savings
(£1,317k). These are partially off-set by increased expenditure on additional support needs (ASN) (273k),
including ASN placements, hospital tuition and transport, together with increased contributions towards
capital expenditure (£200k).

Similar to last financial year the budget for replacement teachers covering maternity and long term
absence is forecast to be overspent and management action, by way of allocating additional in-year
savings targets to devolved budget holders is likely to be required again.

All variances will continue to be monitored and will be revised as the year progresses and further
information becomes available.
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CONTRIBUTION TO INTEGRATION JOINT BOARD

PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 — NIL VARIANCE

Contribution to Integration Joint Board (IJB) ( Nil variance )

The projected outturn position reflects the agreed contribution to the Integration Joint Board.

Summary:

The projected outturn position is that the contribution to 1JB is in line with agreed funding.




ENVIRONMENH-GNON SUPPORT
PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 - £1,076,000 UNDERSPEND

Directorate & Management - incl. Energy Management (£115,000 overspend)
Payroll costs are projected to overspend (£115k). This overspend relates, in part, to a spend to save
initiative and is expected to be off-set through savings in future years.

Office Accommodation (£135,000 underspend)
Utility costs are projected to underspend (£135k), due to both lower market rates and an anticipated
reduction in consumption during the six-month closure of Eastwood HQ for construction works.

Planning and Building Control (£100,000 underspend)

A projected over-recovery of interest on developer contributions (£350k) is offset by an under-recovery
in fee income (£200k). Legal costs are projected to overspend (£50k) given a Judicial Review of the
Battery Energy Storage System planning permission decision.

Economic Development (£200,000 underspend)

A surplus is expected following the transition of the Greenlaw Business Centre from external
management to an in-house operation (£100k). Payroll costs are also projected to underspend (£100k)
due to a number of posts being funded externally. Additional grant income (£2.74m) from the Local
Authority Discretionary Fund, UK Shared Prosperity Fund and a number of Employability-related
programmes will offset corresponding grant related expenditure.

Roads (£200,000 underspend)
Street lighting electricity costs are projected to underspend (£230k) with market rates reducing and
currently below the budgeted rate. Additional IT licence costs (30k) will partially offset this.

Neighbourhood Services (£135,000 overspend)

Payroll costs are projected to underspend (£100k) with agency staff being employed to mitigate this. In
response to results from Citizens Panel surveys, highlighting poor standards of litter control within the
area, a provision of £235k has been added to fund both street and park litter bins.

Parks (£35,000 underspend)
An income over-recovery is projected (£35k) due to the number of events scheduled during the year.

Cleansing (£11,000 underspend)
A small over-recovery in operational income is projected (£30k), mainly in relation to commercial waste
and special uplift charges. This is partially offset by an on street cleaning costs overspend (£20k).

Waste Management (£50,000 underspend)
An over-recovery in income from the sale of recyclable materials, particularly in relation to paper, is
projected (£50k) due to stronger than anticipated market prices and sustained demand.

Protective Services (£10,000 underspend)
A small underspend in payroll costs (£10k) is projected.

Other Housing (£585,000 underspend)

A projected underspend on homelessness/temporary accommodation (£430k) is anticipated, driven by
lower than budgeted occupancy levels. The acquisition of new build houses has helped alleviate
accommodation pressures. In addition, rental income from temporary accommodation properties
provided by Registered and Private Social Landlords is projected to over-recover (£130k).

Summary:

Period 4 figures have been prepared on a probable outturn basis and reflect anticipated full year costs.
The department is projected to underspend by £1,076k. The main driver being homelessness/temporary
accommodation, due to lower than budgeted occupancy levels, savings on utilities and a surplus
following the transition of the Greenlaw Business Centre to a Council-operated service. The variances
noted above will be closely monitored during the remainder of the year, with mitigating actions taken by
management if this is needed.




ENVIRONMENT - PROPERT1(7AND TECHNICAL SERVICES

PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 - £175,000 UNDERSPEND

Property & Technical - Operations (£100,000 underspend)

Payroll costs are projected to underspend (£175k) due to a number of vacancies across the service. This
will be partially offset by a corresponding under-recovery in costs recharged to capital projects (£75k).

Property & Technical — Strategy (£75,000 underspend)

Payroll costs are also projected to underspend here (£195k) given high staff turnover across the service,
although this will be partially offset by increased expenditure on agency staff (£120k).

Summary:

Period 4 figures have been prepared on a probable outturn basis and reflect anticipated full year costs.
Staff turnover across the service results in a projected underspend of £175k for the year.

The projected payroll underspend does not reflect a planned restructuring of the service. The vacancies
referenced above are currently under review as part of this restructure, and therefore may not represent
long-term savings or reductions.




BUSINESS OPERATIONS & PARTNERSHIPS

PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 - £75,700 UNDERSPEND

Communities and Community Planning (£75,000 underspend)

Increased slippage on a vacant post (£38k), along with additional income (£5k) in the Communities team
is contributing towards this underspend. There are further underspends in Community Planning (£44k)
due to staffing variances, and this is partially offset by a supplies overspend (£12k).

Community Safety (£43,900 overspend)
This overspend is due to agency staffing required (£45k) to cover overtime working and holidays for depot
security.

Money Advice & Registrars (£19,100 underspend)
This underspend relates to allowances and supplies.

Customer First (£45,800 underspend)
This underspend is due to vacant posts.

Members Expenses and Democratic Services (£32,100 overspend)
This overspend is as a result of expenditure incurred to facilitate the upcoming by-election in Ward 1.
This has been partially offset by slippage on the temporary vacancy.

Directorate, Strategic Insight & Communities Management (£4,200 overspend)
There are no significant variances at this time. This overspend is due to the non-achievement of turnover
savings.

Revenues, Benefits and Business Support (£8,700 underspend)
This underspend is due to underspend in Supplies & Services.

Housing Benefits (£148,200 underspend)
The variance relates to lower spend than budgeted in Housing Benefit claims (£114k) and reduced
supplies costs (£34k).

Council Tax/Non Domestic Rates (£140,900 overspend)
The variance relates to a currently projected overspend on Council Tax reduction (£141Kk).

Summary:

Period 4 figures have been prepared on a probable outturn basis and therefore reflect anticipated full
year costs. The operational underspend of £75.7k is mainly due to underspends on Housing Benefits
and payroll budgets across a number of services offset by increased Council Tax Reduction and
agency staff spend in Community safety.




BUSINESS OPERATIONS & PARWERSHIPS — SUPPORT SERVICES

PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 - £101,800 UNDERSPEND

Revenues (£18,700 underspend)
The variance is due to a combination of underspends on miscellaneous supplies and services (£10k),
together with underspends in payroll due to recruitment delays (£9k).

Digital Services (£150,800 underspend)

The variance is due to a combination of underspends on contracts totalling £140k together with
underspends in payroll due to recruitment delays of £107k. The drawdown from the modernisation fund
has been reduced by £96k.

Strategy — Support and Insight (£11,600 overspend)
This overspend relates to an under-achievement in staff turnover (£3k) and increased expenditure on
subscriptions (£7k) and training (£2k).

Communications & Printing (£6,400 underspend)
This underspend is due to a vacancy slippage, offset by increased supply costs.

Human Resources (£41,100 overspend)
This overspend is due to non-achievement of staff turnover.

Payroll (£6,600 overspend)
This overspend is due to non-achievement of staff turnover.

Customer First Reception (£1,500 overspend)
This overspend is due to agency cover.

Digital Transformation (£13,300 overspend)
This overspend is due to maternity cover.

Summary:

Period 4 figures have been prepared on a probable outturn basis and therefore reflect anticipated full
year costs. The operational underspend of £101k is mainly due to an underspend on Digital Service
contracts, off-set by an overspend on staff costs due to non-achievement of the budgeted staff turnover
allowance.




CHIEF EXECUTIVE’S%pFICE — NON SUPPORT

PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 - £11,800 OVERSPEND

There is a projected overspend in Civic Licensing (£19k) mainly due to lower taxi licensing income.
Licensing Board income is projected to over-recover (£7k) due to higher income than estimated.
The licensing board is a separate statutory body constituted under the Licensing (Scotland) Act 2005,

which deals specifically with liquor licensing. Civic licensing matters are explicitly not the remit of the
licensing board.

Summary:

Period 4 figures have been prepared on a probable outturn basis and therefore reflect projected full
year costs.

The projected overspend is mainly due to reduced income.
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CHIEF EXECUTIVE%1)FFICE - SUPPORT

PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 - £74,900 UNDERSPEND

The projected underspend of £74,900 is comprised of several variances.

There are projected underspends on staff costs (£25k) due to staff vacancies and staff costs being lower
than estimated. In addition, based upon last year’s outturn and current levels of expenditure to date,
expenditure on supplies and services across the department is projected to underspend (£40k). An over
recovery of income is also projected (£10k).

Summary:

Period 4 figures have been prepared on a probable outturn basis and therefore reflect projected full year
costs. The projected underspend of £74.9k is due to reduced expenditure on supplies and services and
savings on staff costs.
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OTHER EXPENDITURE & INCQIQE (INCLUDING JOINT BOARDS)
PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 - 146,800 UNDERSPEND

The forecasted underspend mainly reflects an estimated saving on Non Domestic Rates Empty Property
Relief (£120k), additional income (£55k) and a minor overspend on Joint Boards expenditure (£14k).

This budget includes the “Pension Windfall” / Investment for Future Reserve benefit for 2025-26 of
£6,415k. This sum has been allocated to specific initiatives and the expenditure will be incurred over the
current and next financial years. The unused balance will be transferred to an earmarked reserve at the
year-end. This treatment is in keeping with the agreed plan for these funds. A similar approach will be
taken with the annual provision for restructuring costs of £684k, and any related saving on additional
pension costs, with a view to supporting annual recurring budget savings from 2026/27 onwards.

Summary:
Period 4 figures are prepared on a probable outturn basis and reflect projected full year costs.

The projected underspend position is £147k. In the main, this relates to underspends on Non Domestic
Rates Empty Property Relief.
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HEALTH & SOCIAL CARE PARTNERSHIP

PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 — NIL VARIANCE

Children & Families & Public Protection (£370,000 underspend)

This mainly reflects underspends across care costs including fostering, adoption, kinship and residential
care and unaccompanied asylum seekers (£195k). In addition, there is turnover from vacancies and
running cost underspends across the services (£175k).

Adult — Intensive Services (£488,000 overspend)

The main pressure relates to Care at Home and Telecare (£450k), of which the majority is purchased
care (£335k). The budget for the year includes £250k transferred from nursing and residential care as
agreed in March. The budget set for the year also recognised there would likely be pressures in the
service as it works towards completion of redesign and £391k was identified as non-recurring support if
required. This is funded from the non-recurring pension gain held within Finance and Resources, where
release of the funding is reflected.

Adult - Localities Services (£206,000 underspend)

The main variances within our adult community services across both Eastwood and Barrhead localities
are:
1. Older People — (£230k underspend) primarily relating to community-based care costs within
localities, based on our latest committed costs, with nursing and residential care slightly under
budget.

2. Physical & Sensory Disability — (£60k underspend) this reflects our current cost of care
commitments at £42k over budget, mitigated by staff turnover and equipment costs.

3. Learning Disability — (£84k overspend) this is due to current care commitment costs of £191k
over budget, based on the current costs of care. This is offset in part by staffing turnover and
running cost savings within community pathways.

Recovery Services — Mental Health & Addictions (£65,000 overspend)

This overspend relates to pressures within Mental Health for court fees and medical reports and a lack
of staff turnover across both Mental Health and Addictions.

Finance & Resources (£509,000 underspend)

As referenced within Intensive Services above, in the main, this underspend reflects the release of
funding to partly offset the Intensive Services overspend (£391k) to the level agreed as part of the
2025/26 budget. The remaining underspend results from turnover within business support along with
some running cost underspends. This budget also includes the non-recurring pension gain balance for
the current year, part of which is funding the Intensive Services offset and the balance is committed to
ensure any savings shortfall, sustainability and pressures are managed in-year.

Contribution to IJB (£532,000)

This reflects the projected underspend against the council’s contribution to the IJB for the current financial
year.

13



HEALTH & SOCIAIRQARE PARTNERSHIP

PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 — NIL VARIANCE

Summary:

The projected outturn shows a potential underspend for the year of £532k based on known care
commitments, vacant posts and other supporting information from our financial systems. To help with
the ongoing delivery of savings, the Council provided £700k Investment For The Future funding to
support review capacity, additional Human Resources support, social work recruitment and a post to
support implementation of non-residential charging. This funding is being used over a two-year period
spanning financial years 2024-25 to 2026-27.

When the IJB set its budget for the year this included a commitment from the Council to fund up to
£1,500k in 2025-26, should it be required, in relation to deferring non-residential charging. The position
reported assumes this support is not currently required as the 1JB is able to contain this, on a non-
recurring basis, from its own general reserve. The commitment for this support from the Council
remains in place, should this be required, with a report going to Council in October.

14
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HOUSING REVENUE ACCOUNT
PROBABLE OUTTURN FORECAST AS AT 31 JULY 2025 - £15,000 OVERSPEND

Housing Revenue Account (£15,000 overspend)

An underspend is projected in HRA payroll costs (£63k) and this includes the impact of the recent pay
award settlement.

A small overspend is projected across a number of supplies and services (£35k) expenditure lines.
Additional recharge income is anticipated this year (£170Kk) in relation to rechargeable works carried out
by the Housing Maintenance Team on temporary accommodation. On top of this, an over-recovery in

relation to staff and capital recharges is projected (£30k).

As a result of the above the HRA will not require the full budgeted contribution from reserves (£250k).
Instead, the anticipated drawdown from reserves is £15k.

Summary:

The above figures have been prepared on a probable outturn basis and therefore represent full year
variances.

The budgeted drawdown on reserves to meet HRA running costs will no longer be required in full. This
is largely because of the additional recharge income noted above.

Whilst this is welcome, the HRA will continue to be monitored closely until the end of the year.
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Budgetary Control Statement Period End: 31 July 2025 Period 04 / 2526

Approved Budget Operational Revised Estimate  Budget Estimate to Variance

DEbagtment Per 01 Adjustments Per 04 Date - Per 04 actuaiopate (Over)/Under foleast
Education 202,386,000 11,003,535 213,389,535 61,527,038 58,979,642 2,547,396 1,335,200
Contribution to Integration Joint Board 79,028,000 (616,000) 78,412,000 25,989,611 19,672,291 6,317,320 0
Environment 31,125,800 6,523,800 37,649,600 8,677,652 5,942,993 2,734,659 1,076,000
Environment - Support 0 0 598,655 796,144 (197,489) 175,000
Chief Executives Office 244,000 2,800 246,800 7,866 34,960 (27,094) (11,800)
Chief Executives Office - Support 0 0 989,377 947,936 41,441 74,900
Business Operations & Partnerships 14,188,900 337,000 14,525,900 2,318,517 2,868,226 (549,709) 75,700
Business Ops & Partnership - Support 0 0 6,592,611 5,351,252 1,241,359 101,800
Other Expenditure & Income 9,561,000 (204,000) 9,357,000 487,000 241,864 245,136 160,500
Joint Boards 2,430,000 0 2,430,000 903,700 909,138 (5,438) (13,700)
Contingency - Welfare 130,000 0 130,000 0 0 0 0
Health & Social Care Partnership 0 1,853,726 1,853,726 (335,479) (212,122) (123,357) 0
Service Resource Adjustment 0 0 0 0 0 0 (360,000)
Additional Council Tax Income 0 0 0 0 0
General Fund Sub-total 339,093,700 18,900,861 357,994,561 107,756,548 95,532,323 12,224,225 2,613,600
Housing Revenue Account 0 0 0 (2,698,781) (2,625,632) (73,149) (15,000)
TOTAL 339,093,700 18,900,861 357,994,561 105,057,767 92,906,691 12,151,076 2,598,600

Summary of Operational Adjustments.

Revenue Support Grant - Holiday Playschemes 16,835
Ring Fenced Grant - Gaelic (62,000)
Ring Fenced Grant - Pupil Equity Fund (1,488,500)
Ring Fenced Grant - HSCP Justice (616,000)
Capital Charges 21,050,526

18,900,861
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Budgetary Control Statement

Subjective Name

Employee Costs

Property Costs

Transport Costs

Supplies & Services

Third Party Payments
Transfer Payments

Support Services

Other Expenditure

Depcn And Impairment Losses
Financing Costs

TOTAL EXPENDITURE

Income
Service Resource Adjustment

TOTAL

Approved Budget
Per 01

205,534,192
25,443,958
7,556,084
72,474,927
77,702,183
23,060,141
16,960,182
0
0
5,665,000

434,396,667

(95,302,967)

339,093,700

Operational
Adjustments

(2,012,675)
36,061
0
2,259,645
1,226,703
116,800
(200,000)
0
21,439,126
0

22,865,660

(3,964,799)

18,900,861

Revised Estimate
Per 04

203,521,517
25,480,019
7,556,084
74,734,572
78,928,886
23,176,941
16,760,182

0

21,439,126
5,665,000

457,262,327

(99,267,766)
0

357,994,561

Budget Estimate to
Date - Per 04

67,487,594
6,435,558

2,343,916
20,959,047
28,992,781

5,992,147

(56,000)

0

11,294

0

132,166,337

(27,108,570)

105,057,767

OFFICIAL

Period End:

Actual to Date

66,265,031
4,171,491

2,062,635
19,218,899
22,347,481
5,140,331

0

0

0

0

119,205,868

(26,299,177)

92,906,691

31 July 2025

Variance
(Over)/Under

1,222,563
2,264,067
281,281
1,740,148
6,645,300
851,816

(56,000)

0

11,294

0

12,960,469

(809,393)

12,151,076

Period 04 / 2526

Forecast

(2,477,700)
996,500

(83,300)
(406,400)

(2,702,200)

2,262,800

0

0

0

(1,000)

(2,411,300)

5,369,900
(360,000)

2,598,600



y Control

Department

Education

Total Expenditure

Education

Subjective Name

Approved Budget

Per 01

Employee Costs 145,547,100
Property Costs 17,637,400
Transport Costs 3,062,500
Supplies & Services 32,353,100
Third Party Payments 12,297,600
Transfer Payments 1,139,200
Support Services 7,612,900
Depcn And Impairment Losses (1]

219,649,800
Income (17,263,800)
TOTAL 202,386,000
Summary of Operational Adjustments:
Devolved School Management
There have been operational jecti i in

this reporting period in accordance with approved DSM scheme.

Revenue Support Grant - Holiday Playschemes
Ring Fenced Grant - Gaelic

Ring Fenced Grant - Pupil Equity Fund

Capital Charges

Adjustments
(876,460)
30,061
0
2,111,036
0
0
L]
12,537,200

13,801,837
(2,798,302)

11,003,535

16,835

(62,000)
(1,488,500)
12,537,200
11,003,535

OFFICIAL

Revised Estimate
Per 04

144,670,640
17,667,461
3,062,500
34,464,136
12,297,600
1,139,200
7,612,900
12,537,200

233,451,637
(20,062,102)

213,389,535

OFFICIAL

Period End: 31 July 2025

Budget Estimate to
Date - Per 04

45,986,805
3,600,556
833,795
9,155,420
5,608,695
616,599

0

0

65,801,870
(4,274,832)

61,527,038

Actual to Date

45,422,783
2,865,615
771,360
8,785,047
5,289,653
638,184

0

0

63,772,642
(4,793,000)

58,979,642

Period 04 / 2526

Variance
(Over)/Under

564,022
734,941
62,435
370,373
319,042
(21,585)
0
0

2,029,228
518,168

2,547,396

Forecast

(998,600)
1,026,200

(74,100)

(221,600)
271,100

(209,300)

0

0

(206,300)
1,541,500

1,335,200
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Bud y Control Period End: 31 July 2025 Period 04 / 2526

Department Objective Name Aperoved B::g:: A?i;):srtar:::tasl Revised Es:’i::a;i Budge;:ts:i-m::: ;: Actual to Date ( Ov;:)alﬂir:;er Forecast

Education Pre Five Education 21,123,500 471,308 21,594,808 6,379,160 5,952,442 426,718 526,900
Primary Education 62,499,100 3,512,481 66,011,581 18,914,501 18,562,510 351,991 561,000
Secondary Education 78,628,400 5,494,924 84,123,324 25,373,239 24,062,903 1,310,336 173,900
Schools Other 3,804,500 (43,695) 3,760,805 1,026,631 1,032,349 (5,718) 59,900
Special Education 12,354,900 489,079 12,843,979 3,672,566 3,544,258 128,308 (191,000)
Psychological Service 1,104,500 0 1,104,500 356,598 431,406 (74,808) 400
Transport (excl Spec Educ) 1,531,400 (10,000) 1,521,400 381,526 378,110 3,416 (13,000)
Bursaries / Emas 0 0 0 0 0 0 0
Provision for Clothing 301,000 0 301,000 246,532 215,070 31,462 0
Administration & Support 9,736,000 209,238 9,945,238 1,156,250 1,413,877 (257,627) (37,200)
School Crossing Patrollers 0 0 (1] 57,789 0 57,789 0
Catering 0 0 0 181,610 91,872 89,738 39,300
Cleaning & Janitorial 2,078,300 0 2,078,300 387,768 224,595 163,173 (66,500)
Culture & Leisure Services 9,224,400 880,200 10,104,600 3,392,868 3,070,250 322,618 281,500

Education TOTAL 202,386,000 11,003,535 213,389,535 61,527,038 58,979,642 2,547,396 1,335,200

Summary of Operational Adjustments:

Devolved School Management

There have been operational adj jecti i in

this reporting period in accordance with approved DSM scheme. -

Revenue Support Grant - Holiday Playschemes 16,835
Ring Fenced Grant - Gaelic (62,000)
Ring Fenced Grant - Pupil Equity Fund (1,488,500)
Capital Charges 12,537,200

11,003,535
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y Control

Department

Contribution to Integration Joint Board

Contribution to Integration Joint Board

Department

Contribution to Integration Joint Board

Contribution to Integration Joint Board

Subjective Name

Third Party Payments

TOTAL

Summary of Operational Adjustments:
Ring Fenced Grant - HSCP Justice

Objective Name

Core Funding

TOTAL

Summary of Operational Adjustments:
Ring Fenced Grant - HSCP Justice

Approved Budget Operational
Per 01 Adjustments
79,028,000 (616,000)
79,028,000 (616,000)
(616,000)

(616,000)

Approved Budget Operational
Per 01 Adjustments
79,028,000 (616,000)
79,028,000 (616,000)
(616,000)

00

OFFICIAL

Revised Estimate
Per 04

78,412,000

78,412,000

Revised Estimate
Per 04
78,412,000

78,412,000

OFFICIAL

Period End: 31 July 2025

Budget Estimate to Actual to Date

Date - Per 04
25,989,611 19,672,291
25,989,611 19,672,291

Budget Estimate to Actual to Date

Date - Per 04
25,989,611 19,672,291
25,989,611 19,672,291

Period 04 / 2526

Variance
(Over)/Under

6,317,320

6,317,320

Variance
(Over)/Under

6,317,320

6,317,320

Forecast

Forecast
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Budgetary Control Statement

Department

Subjective Name

Approved Budget

Per 01

OFFICIAL

Operational
Adjustments

Revised Estimate
Per 04

Period End: 31 July 2025

Budget Estimate to
Date - Per 04

Actual to Date

Period 04 / 2526

Variance
(Over)/Under

Environment

Total Expenditure

Environment

Budgetary Control Statement

Department

Employee Costs

Property Costs

Transport Costs

Supplies & Services

Third Party Payments
Transfer Payments

Support Services

Depcn And Impairment Losses

Income

TOTAL

Summary of Operational Adjustments:

Capital Charges

Objective Name

17,429,900
4,980,600
3,998,000

21,506,200

800,600
3,160,400
2,870,300

0

54,746,000
(23,620,200)

31,125,800

Approved Budget
Per 01

© © ©o © o ©

6,912,400
6,912,400
(388,600)

6,523,800

6,523,800
6,523,800

Operational
Adjustments

17,429,900
4,980,600
3,998,000

21,506,200

800,600
3,160,400
2,870,300
6,912,400

61,658,400
(24,008,800)

37,649,600

Revised Estimate
Per 04

5,145,316
1,879,784
1,332,663
4,817,654
94,433
1,020,400
10,667

0

14,300,917
(5,623,265)

8,677,652

5,121,608
820,621
1,152,587
3,959,874
363,602
668,605

0

0

12,086,897
(6,143,904)

5,942,993

Period End: 31 July 2025

Budget Estimate to
Date - Per 04

Actual to Date

23,708
1,059,163
180,076
857,780

(269,169)
351,795
10,667
0

2,214,020
520,639

2,734,659

Period 04 / 2526

Variance
(Over)/Under

(734,800)
(54,900)
(30,200)

63,700

(2,386,300)

329,000
0
0

(2,813,500)
3,889,500

1,076,000

Environment

Environment

Directorate & Supp Environment
Environment Accommodation
Office Accommodation

Planning & Development

Economic Development Summary

Roads - Council

Roads Contracting Unit
Parks

Cleansing & Recycling
Waste Management
Protective Services
Transport

Neighbourhood Services Mgmt
Env Strat/ Op Management
Non Operational Properties
Other Housing

Strategy - Bi Team

TOTAL

Summary of Operational Adjustments:

Capital Charges

1,971,200
0

1,021,600
1,007,200
9,819,200
0
1,907,700
2,763,700
6,707,800
1,225,800
0

0

160,300
96,900
4,032,700
411,700

31,125,800

22,600
109,200

1,400
196,700
4,954,900
0
566,800
86,200
424,100
600

0

7,000

0
48,100
105,900
300

6,523,800

6,523,800

6,523,800

1,993,800
109,200
0
1,023,000
1,203,900
14,774,100
0
2,474,500
2,849,900
7,131,900
1,226,400
0

7,000
160,300
145,000
4,138,600
412,000

37,649,600
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318,865
1,120,167

207,869
263,774
3,107,561
(130,644)
115,703
(1,082,699)
1,555,567
324,087
(70,862)
1,648,376
67,498
44,600
1,066,337
121,453

8,677,652

401,855
439,408

242,838
319,161
2,743,560
164,034
(548,333)
(1,223,602)
1,392,256
212,350
(58,068)
1,550,054
55,324
1,509
130,332
120,315

5,942,993

(82,990)
680,759
0
(34,969)
(55,387)
364,001
(294,678)
664,036
140,903
163,311
111,737
(12,794)
98,322
12,174
43,091
936,005
1,138

2,734,659

(142,000)
(40,000)
135,000
100,000
200,000
200,000
0

35,000
11,000
50,000
10,000

0
(135,000)
35,000
40,000
585,000
(8,000)

1,076,000



y Control

Department

Environment - Support

Total Expenditure

Environment - Support

Department

Environment - Support

Environment - Support

Subjective Name

Employee Costs
Property Costs
Transport Costs
Supplies & Services
Support Services

Depcn And Impairment Losses

Income
TOTAL

Summary of Operational Adjustments:

Objective Name

Prop & Tech - Operations
Accommodation

Property & Technical - Strategy
TOTAL

Summary of Operational Adjustments:

Approved Budget
Per 01

2,690,000
28,000
18,100

315,800
0
0

3,051,900
(1,180,500)

1,871,400

Approved Budget
Per 01

1,231,200
0
640,200

1,871,400

Operational
Adjustments

© © © © ©

o

Operational
Adjustments

OFFICIAL

Revised Estimate
Per 04

2,690,000
28,000
18,100

315,800
0
0

3,051,900
(1,180,500)

1,871,400

Revised Estimate
Per 04

1,231,200
0
640,200

1,871,400

OFFICIAL

Period End: 31 July 2025

Budget Estimate to
Date - Per 04

793,558
9,333
6,033

49,031
0
0

857,955
(259,300)

598,655

Budget Estimate to
Date - Per 04

366,298
0
232,357

598,655

Actual to Date

680,236
9,016
1,331

108,061

0
0

798,643
(2,500)

796,144

Actual to Date

349,938
0
446,205

796,144

Period 04 / 2526

Variance
(Over)/Under

113,322
317
4,702
(59,030)
0

0

59,312
(256,800)

(197,489)

Variance
(Over)/Under

16,360
0
(213,848)

(197,489)

Forecast

250,900
0

©o © © ©

250,900
(75,900)

175,000

Forecast

100,000
0
75,000

175,000
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y Control

Approved Budget

Department Subjective Name

Per 01

Chief Executives Office Employee Costs (1]
Transport Costs 3,400

Supplies & Services 573,200

Support Services 651,600

Depcn And Impairment Losses (1]

Total Expenditure 1,228,200
Income (984,200)

Chief Executives Office TOTAL 244,000

Summary of Operational Adjustments:
Capital Charges

Department Objective Name Approved Budget

Per 01

Chief Executives Office Accountancy & Directorate 240,500
Corporate Management (1]

Licensing (3,400)

Licensing Board 6,900

Chief Executives Office TOTAL 244,000

Summary of Operational Adjustments:
Capital Charges

OFFICIAL

Operational Revised Estimate

Adjustments Per 04
0 0
L] 3,400
0 573,200
0 651,600
2,800 2,800
2,800 1,231,000
0 (984,200)
2,800 246,800
2,800
2,800

Operational Revised Estimate

Adjustments Per 04
L] 240,500
0 0
2,800 (600)
0 6,900
2,800 246,800
2,800
2,800

OFFICIAL

Period End: 31 July 2025 Period 04 / 2526

Budget Estimate to Variance

Date - Per 04 Actual to Date (Over)/Under Forecast
0 0 0
1,133 48 1,085
101,466 114,113 (12,647) (700)
0 0 0
0 0 0
102,599 114,161 (11,562) (700)
(94,733) (79,201) (15,532) (11,100)
7,866 34,960 (27,094) (11,800)
Budget Estimate to Variance
Date - Per 04 Actual to Date (Over)/Under Forecast
97,800 103,540 (5,740)
0
(63,300) (60,224) (3,076) (19,000)
(26,634) (8,356) (18,278) 7,200
7,866 34,960 (27,094) (11,800)
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35

Period End: 31 July 2025 Period 04 / 2526

y Control

o Approved Budget Operational Revised Estimate  Budget Estimate to Variance
Department Subjective Name Per 01 Adjustments Per 04 Date - Per 04 Actual to Date (Over)/Under Forecast
Chief Executives Office - Support Employee Costs 3,300,000 (] 3,300,000 974,172 955,840 18,332 24,800
Property Costs (1] L] (1] L] L] L]
Transport Costs 0 0 0 0 1 )
Supplies & Services 247,900 0 247,900 52,172 29,200 22,972 39,700
Third Party Payments 81,000 L] 81,000 0 0 0
Transfer Payments (1] L] [1] 0 0 0
Support Services 0 0 0 0 0 0
Total Expenditure 3,628,900 0 3,628,900 1,026,344 985,041 41,303 64,500
Income (490,100) 0 (490,100) (36,967) (37,105) 138 10,400
Chief Executives Office - Support TOTAL 3,138,800 0 3,138,800 989,377 947,936 41,441 74,900

Summary of Operational Adjustments:

0
o Approved Budget Operational Revised Estimate  Budget Estimate to Variance
Department Objective Name Per 01 Adjustments Per 04 Date - Per 04 Actual to Date (Over)/Under Forecast
Chief Executives Office - Support Chief Executives Section 494,500 L] 494,500 168,614 174,052 (5,438) (10,600)
Accountancy & Directorate 1,480,900 L] 1,480,900 481,295 468,692 12,603 11,400
Legal Services 525,100 L] 525,100 163,807 154,011 9,796 24,700
Purchasing & Procurement 329,200 L] 329,200 87,970 65,603 22,367 54,200
Internal Audit 309,100 L] 309,100 87,691 85,578 2,113 (4,800)
Chief Executives Office - Support TOTAL 3,138,800 L] 3,138,800 989,377 947,936 41,441 74,900

Summary of Operational Adjustments:
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y Control

Department

Business Operations & Partnerships

Total Expenditure

Business Operations & Partnerships

Subjective Name

Employee Costs
Property Costs
Transport Costs
Supplies & Services
Third Party Payments
Transfer Payments
Support Services

Depcn And Impairment Losses

Income
TOTAL
Summary of Operational Adjustments:

Adjustment re DWP water charges
Capital Charges

Approved Budget
Per 01

6,405,000
156,900
74,700
2,774,200
357,800
18,477,300
1,945,100
0

30,191,000
(16,002,100)

14,188,900

Operational
Adjustments

18,200
0

0
98,700
0
116,800
0
133,000

366,700
(29,700)

337,000

204,000
133,000
337,000

OFFICIAL

Revised Estimate
Per 04

6,423,200
156,900
74,700
2,872,900
357,800
18,594,100
1,945,100
133,000

30,557,700
(16,031,800)

14,525,900
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Period End: 31 July 2025

Budget Estimate to
Date - Per 04

1,893,193
58,025
24,233

456,674
20,358
4,329,667
0

0

6,782,150
(4,463,633)

2,318,517

Actual to Date

1,934,330
24,726
20,596

505,191
180,647
3,821,420
0

0

6,486,910
(3,618,684)

2,868,226

Period 04 / 2526

Variance
(Over)/Under

(41,137)
33,299
3,637
(48,517)
(160,289)
508,247
0

0

295,240
(844,949)

(549,709)

Forecast

(354,100)
(1,100)
2,200
(61,200)
2,100
2,256,100

1,844,000
(1,768,300)

75,700

25
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Bud y Control Period End: 31 July 2025 Period 04 / 2526

Department Objective Name Aperoved B::g:: A?i;):srtar:::tasl Revised Es:’irer:a;i Budge;:ts:i-m::: ;z Actual to Date ( Ov;:)alﬂir:;er Forecast

Business Operations & Partnerships Community Learning & Dev 1,128,200 12,900 1,141,100 230,571 268,609 (38,038) 43,100
Community Planning 362,100 4,600 366,700 79,405 73,331 6,074 31,900
Community Safety 1,640,200 1,100 1,641,300 485,118 371,546 113,572 (43,900)
Registrars & Customer First 547,800 3,700 551,500 19,728 258,561 (238,833) 60,800
Grants 0 0 0 0 0 0 0
Auchenback Resource Centre 30,700 0 30,700 10,233 13,584 (3,351) L]
Strategic Insight & Comm.Mgmt. (1] 27,000 27,000 (] 0 0 L]
Members Expenses 736,900 16,700 753,600 243,225 223,927 19,298 22,200
MART 1,151,200 16,700 1,167,900 235,316 424,830 (189,514) 4,100
Directorate 0 2,800 2,800 94,734 92,911 1,823 (4,200)
Business Support Team 0 10,200 10,200 221,827 216,011 5,816 15,800
Housing Benefits 1,253,900 (24,600) 1,229,300 88,186 350,871 (262,685) 148,200
Revenues - Benefits 1,255,100 (213,200) 1,041,900 261,746 227,357 34,389 (7,100)
Council Tax/Ndr 5,080,000 471,600 5,551,600 129,934 116,670 13,264 (140,900)
Cost Of Elections 59,600 0 59,600 17,467 21,018 (3,551) (53,100)
Democratic Repr ion & Manag it 943,200 7,500 950,700 201,027 209,000 (7,973) (1,200)

Business Operations & Partnerships TOTAL 14,188,900 337,000 14,525,900 2,318,517 2,868,226 (549,709) 75,700

Summary of Operational Adjustments:

Adjustment re DWP water charges 204,000
Capital Charges 133,000
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y Control

Department

Business Ops & Partnerships - Support

Total Expenditure

Business Ops & Partnerships - Support

Department

Business Ops & Partnerships - Support

Business Ops & Partnerships - Support

Subjective Name

Employee Costs

Property Costs

Transport Costs

Supplies & Services

Third Party Payments

Support Services

Depcn And Impairment Losses

Income

TOTAL

Summary of Operational Adjustments:

Objective Name

Revenues

Digital Services

Strategy - Support
Communications

Printing

Human Resources & Payroll
Democratic Services
Customer Services

Digital Transformation Team
Insight

Project Management Office

TOTAL

Summary of Operational Adjustments:

Approved Budget
Per 01

7,769,700
1,200
20,800
5,595,400
30,000

0

0

13,417,100
(1,524,000)

11,893,100

Approved Budget
Per 01

682,300
6,848,800
342,900
371,300
168,700
2,048,100
0

69,400
633,900
269,700
458,000

11,893,100

Operational
Adjustments

©o ©o oo © © © © ©

o

Operational
Adjustments

© © ©o ©o ©o ©o © © © © ©

o
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Revised Estimate
Per 04

7,769,700
1,200
20,800
5,595,400
30,000

0

0

13,417,100
(1,524,000)

11,893,100

Revised Estimate
Per 04

682,300
6,848,800
342,900
371,300
168,700
2,048,100

69,400
633,900
269,700
458,000

11,893,100
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Period End: 31 July 2025

Budget Estimate to Actual to Date

Date - Per 04
2,292,663 2,250,732
1,067 708
6,898 5,936
4,277,733 3,097,795
30,000 2,000
L] L]
0 0
6,608,361 5,357,171
(15,750) (5,919)
6,592,611 5,351,252

Budget Estimate to Actual to Date

Date - Per 04
120,808 104,457
4,947,735 3,697,814
111,456 78,766
126,327 126,431
58,074 56,568
598,883 696,151
0 100
18,438 19,081
301,790 240,414
70,269 97,376
238,831 234,094
6,592,611 5,351,252

Period 04 / 2526

Variance
(Over)/Under

41,931
359

962
1,179,938
28,000

0

0

1,251,190
(9,831)

1,241,359

Variance
(Over)/Under

16,351
1,249,921
32,690
(104)
1,506
(97,268)
(100)
(643)
61,376
(27,107)
4,737

1,241,359

Forecast

(312,700)
400
3,800
108,600
(7,400)

0

0
0

(207,300)
309,100

101,800

Forecast

18,700
150,800
(11,000)
(6,100)
12,500
(47,700)
0
(1,500)
(13,300)
(600)

101,800

27
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y Control Period End: 31 July 2025 Period 04 / 2526
o Approved Budget Operational Revised Estimate  Budget Estimate to Variance
Department Subjective Name Per 01 Adjustments Per 04 Date - Per 04 Actual to Date (Over)/Under Forecast
Other Expenditure & Income Expenditure 9,461,000 (204,000) 9,257,000 487,000 296,394 190,606 106,000
Support Services 100,000 0 100,000 0 0 0 L]
Total Expenditure 9,561,000 (204,000) 9,357,000 487,000 296,394 190,606 106,000
Income 0 0 0 0 (54,530) 54,530 54,500
Other Expenditure & Income TOTAL 9,561,000 (204,000) 9,357,000 487,000 241,864 245,136 160,500
Summary of Operational Adjustments:
Adjustment re DWP water charges
o Approved Budget Operational Revised Estimate  Budget Estimate to Variance
Department Objective Name Per 01 Adjustments Per 04 Date - Per 04 Actual to Date (Over)/Under Forecast
Other Expenditure & Income Other Expenditure & Income 9,561,000 (204,000) 9,357,000 487,000 241,864 245,136 160,500
Income 0 0 0 0 0 0
Other Expenditure & Income TOTAL 9,561,000 (204,000) 9,357,000 487,000 241,864 245,136 160,500

Summary of Operational Adjustments:

(204,000)

Adjustment re DWP water charges

OFFICIAL
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y Control

Department

Joint Boards

Total Expenditure

Joint Boards

Department

Joint Boards

Joint Boards

Subjective Name

Contributions

Support Services

TOTAL

Objective Name

SPTE (incl Concess Fares)
Renfrewshire Valuation J/Brd
Support Services

TOTAL

Approved Budget
Per 01

2,430,000
0

2,430,000

2,430,000

Approved Budget
Per 01

1,831,600
598,400
0

2,430,000

OFFICIAL

Operational Revised Estimate

Adjustments Per 04
L] 2,430,000
0 0
0 2,430,000
0 2,430,000

Operational Revised Estimate

Adjustments Per 04
L] 1,831,600
0 598,400
L] 0
L] 2,430,000
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Period End: 31 July 2025

Budget Estimate to
Date - Per 04

903,700
0

903,700

903,700

Budget Estimate to
Date - Per 04

903,700
0
0

903,700

Actual to Date

909,138
0

909,138

909,138

Actual to Date

909,138
0
0

909,138

Period 04 / 2526

Variance
(Over)/Under

(5,438)
0

(5,438)

(5,438)

Variance
(Over)/Under

Forecast

(13,700)
0

(13,700)

(13,700)

Forecast

(12,300)
(1,400)
0

(13,700)
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y Control

Department

Contingency - Welfare

Total Expenditure

Contingency - Welfare

Department

Contingency - Welfare

Contingency - Welfare

Subjective Name

Supplies & Services

TOTAL

Objective Name

Supplies & Services

TOTAL

Approved Budget
Per 01

130,000
130,000
130,000

Approved Budget
Per 01

130,000

130,000

Operational
Adjustments

Operational
Adjustments
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Revised Estimate
Per 04

130,000

130,000
130,000

Revised Estimate
Per 04

130,000

130,000

OFFICIAL

Period End: 31 July 2025

Budget Estimate to
Date - Per 04

Budget Estimate to
Date - Per 04

Actual to Date

Actual to Date

Period 04 / 2526

Variance
(Over)/Under

Variance
(Over)/Under

Forecast

Forecast
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y Control

Department

Health & Social Care Partnership

Total Expenditure

Core funding from

Health & Social Care Partnership

Subjective Name
Employee Costs
Property Costs
Transport Costs
Supplies & Services
Third Party Payments
Transfer Payments
Support Services

Depcn And Impairment Losses

Income

Integration Joint Board

TOTAL

Summary of operational adjustments
Capital Charges

Approved Budget
Per 01

30,438,492
991,458
264,184

2,202,627
61,816,183
55,641
2,819,682

0

98,678,267

(14,079,514)

(84,598,753)

Operational
Adjustments

(1,154,415)
6,000

0

253,909
1,226,703
0
(200,000)

1,853,726

1,985,923

(748,197)

616,000

1,853,726

1,853,726
1,853,726
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Revised Estimate
Per 04

29,284,077
997,458
264,184

2,546,536
63,042,886
55,641
2,619,682

1,853,726

100,664,190

(14,827,711)

(83,982,753)

1,853,726
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Period End: 31 July 2025

Budget Estimate to
Date - Per 04

8,716,339
447,591
88,061
740,862
22,335,595
18,547
(66,667)

11,294

32,291,622

(4,780,733)

(27,846,368)

(335,479)

Actual to Date
8,274,909
209,831
63,484
1,352,720
15,602,441
6,743

0

0

25,510,128

(4,193,205)

(21,529,045)

(212,122)

Period 04 / 2526

Variance
(Over)/Under

441,430
237,760
24,577
(611,858)
6,733,154
11,804
(66,667)

11,294

6,781,494

(587,528)

(6,317,323)

(123,357)

Forecast
(416,000)
26,000
15,000
(406,000)
(568,000)
(113,000)
0

0

(1,462,000)

1,994,000

(532,000)
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y Control

Department

Health & Social Care Partnership

Core Funding from

Health & Social Care Partnership

Objective Name
Public Protect.-Child. & Families
Adult Health - Intensive Services
Adult Health-Localities Services
Older People
Physical Disability
Learning Disability
Recovery Services-Mental Health
Justice

Finance & Resources

Integration Joint Board

TOTAL

Summary of operational adjustments
Capital Charges

Approved Budget
Per 01

11,743,103

18,815,137

20,202,317
6,328,766
17,319,212
1,828,065
692,028

7,670,125

84,598,753

(84,598,753)

Operational
Adjustments

242,308

111,984

(1,009,102)
(77,730)
721,418
(93,645)

(692,028)

2,034,521
0
1,237,726

616,000

1,853,726

1,853,726
1,853,726
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Revised Estimate
Per 04

11,985,411

18,927,121

19,202,215
6,251,036
18,040,630
1,734,420
0

9,695,646

85,836,479

(83,982,753)

1,853,726
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Period End: 31 July 2025

Budget Estimate to
Date - Per 04

3,917,962

5,832,737

6,617,536
2,292,534
6,374,551
781,260
(32,889)

1,727,198

27,510,889

(27,846,368)

(335,479)

Actual to Date

2,902,198

5,059,729

5,328,471
2,098,304
3,730,081
562,309
(6,206)

1,642,037

21,316,923

(21,529,045)

(212,122)

Period 04 / 2526

Variance
(Over)/Under

1,015,764

773,008

1,289,065
194,230
2,644,470
218,951
(26,683)

85,161

6,193,966

(6,317,323)

(123,357)

Forecast

370,000

(488,000)

230,000
60,000
(84,000)
(65,000)
0

509,000

532,000

(532,000)
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y Control Period End: 31 July 2025 Period 04 / 2526

L Approved Budget Operational Revised Estimate  Budget Estimate to Variance
Department Subjective Name Per 01 Adjustments Per 04 Date - Per 04 Actual to Date (Over)/Under Forecast
Housing Revenue Account Employee Costs 5,713,700 0 5,713,700 1,685,548 1,624,593 60,955 62,800
Property Costs 1,677,600 L] 1,677,600 439,202 240,974 198,228 (100)
Transport Costs 153,300 0 153,300 51,100 47,293 3,807 0
Supplies & Services 3,384,600 L] 3,384,600 821,035 970,504 (149,469) (34,900)
Third Party Payments (1] L] L]
Transfer Payments 227,600 0 227,600 6,934 5,379 1,555 L]
Support Services 960,600 0 960,600 0 0 0 0
Depcn And Impairment Losses 5,665,000 0 5,665,000 0 0 0 (1,000)
Total Expenditure 17,782,400 0 17,782,400 3,003,819 2,888,743 115,076 26,800
Income (17,782,400) 0 (17,782,400) (5,702,600) (5,514,375) (188,225) (41,800)
Housing Revenue Account TOTAL 0 0 0 (2,698,781) (2,625,632) (73,149) (15,000)

L Approved Budget Operational Revised Estimate  Budget Estimate to Variance

Depaitnent ORISctYSNEme Per 01 Adjustments Per 04 Date - Per 04 actaltolpate (Over)/Under
Housing Revenue Account HRA - Client (4,140,700) 0 (4,140,700) (3,855,524) (3,866,955) 11,431 (112,200)
Housing Maintenance Team 4,140,700 L] 4,140,700 1,156,743 1,241,323 (84,580) 97,200
Housing Revenue Account TOTAL (1] L] (1] (2,698,781) (2,625,632) (73,149) (15,000)

OFFICIAL



45 AGENDA ITEM No. 4

EAST RENFREWSHIRE COUNCIL

CABINET

18 SEPTEMBER 2025

REPORT BY DIRECTOR OF ENVIRONMENT

BRIGHTER BARRHEAD 2050 VISION & ACTION PLAN AND
ESTABLISHMENT OF BARRHEAD REGENERATION BOARD

PURPOSE OF REPORT

1. This report presents the Brighter Barrhead 2050 Vision & Action Plan - a bold, blueprint
for the town’s future, shaped by its community. Developed through a year-long collaborative
process, the plan sets out how Barrhead can evolve into a thriving, sustainable and inclusive
Scottish town, rooted in its proud identity and natural setting.

RECOMMENDATIONS

2. It is recommended that the Cabinet:
a) Notes the contents of this report and the Brighter Barrhead 2050 Vision & Plan;
b)  Approves the Brighter Barrhead Action Plan as outlined in the Masterplan; and
c)  Approves the principle of forming a Barrhead Regeneration Board to oversee the

Masterplan's delivery.

Figure 1: Brighter Barrhead 2050

BACKGROUND

3. Barrhead is a town on the cusp of transformation. From its industrial heritage to its
current role as an established residential and business area and growing commuter hub, the
community has voiced a clear desire for a future that is vibrant, connected and resilient. East
Renfrewshire Council commissioned the ‘Brighter Barrhead 2050 Vision & Plan’ project in
February 2024, culminating in the final report, completed in July 2025 (see Figure 1).

4. The outcome of the commissioned project is the Brighter Barrhead Masterplan, which
builds on this momentum, aligning with national ambitions such as NPF4 and East
Renfrewshire’s 'A Place to Grow' strategy, setting the stage for a new era of inclusive growth
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and informing the ongoing Local Development Plan. The local community were the voices
behind the vision set out in the masterplan.

Figure 2: Community engagement

Engagement to date ]

Pre-meetings 42 people
Stage 1
Stakeholder Workshop 38 people
School Workshops 132 students
Public Drop-ins 120 people
Feedback Forms 34 filled
290 people
Stage 2
Stakeholder Workshop 20 people
School Workshops 128 students
Public Drop-ins 247 people
405 people
Total so far 737 people

Over 2.2k website visits, 343 feedback forms

| |
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Drop-in Foundry Stakeholder Workshop
REPORT
5. The Brighter Barrhead Masterplan is the result of a collaborative journey, shaped by

the voices of over 900 residents, school pupils, businesses and community groups (see Figure
2). Through workshops, drop-ins, school sessions and online engagement, the people of
Barrhead have co-designed a vision that reflects their aspirations for a town that is proud,
green, safe and full of opportunity. The plan is guided by four principles:

Resilient & Sustainable
Inclusive & Cohesive
Adaptive & Responsive

Proud & Cared-for Community
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6. These principles underpin six placemaking goals, including a compact town, a strong
community focus, and a connected green network. Together, they form the foundation for 28
transformative projects — from reimagining Main Street and further enhancing of Cowan Park,
to building a new rail station and tackling antisocial behaviour. Figure 3 provides a summary
of the Masterplan principles, goals, themes and action plan. The full Action Plan is presented
in Appendix 1.

Figure 3: Brighter Barrhead Summary

ESTABLISHING BARRHEAD REGENERATION BOARD

7. To turn vision into reality, a Barrhead Regeneration Board is proposed. This Board will
Brighter Barrhead Vision
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Sodial & Community Themes

7: Services & faclities

8: Wellbeing & indusion
9: Crime & anti-socal behaviour
10: Identity, events, promotion
11: Engagement & partnership

r

Programmes, Projects, Interventions
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$2: New Leisure Facility at Quamy
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E1: Redevelop Main Street Shopping
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E2: Dams to Damley Visitor Facilities

En2: improvements at

Further
Cowan Park

E3: Cross Arthurfie Street Im| $3: Re-design of Square in front of Asda
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E4,ES,E6: Shanks Site ~ Investigations,
& Development $4: Barrhead Heritage Network

E7: Redevelop Salvation Amy Site S5: Specific codocation of police &

er services

EB: Development adjacent to
Bowerwalls Place

Sé Redevelop Police & surmounds

E9: Remote/Hybrid Working Facilities $7: New Ground for Arthurlie FC

E10: Muriel Street Upgrade

E11: Former Waterworks Site

act as the strategic anchor for the long-term delivery of the masterplan, bringing together
Council, community, business and public sector partners. It will champion the vision,
coordinate funding as it becomes available, and ensure that delivery reflects the community’s
ambitions.

8. Barrhead Regeneration Board will facilitate the successful implementation of this
Masterplan providing a coordinated and transparent delivery approach and ensure clear
leadership, effective governance, and active stakeholder collaboration. As the projects require
diverse inputs and collaboration, long term success requires a shared approach between ERC
and a wide range of public, private and community stakeholders. It will also be necessary to
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work with potential investment partners and grant funding bodies to seek the resources
required to prioritise and implement the masterplan over the next 25 years.

9. A Barrhead Regeneration Board is proposed to oversee and co-ordinate the
prioritisation and delivery process across a wide range of stakeholders, acting as the central
body for strategic decision-making, resource and funding alignment, and performance and
output monitoring.

10. It is proposed that the Barrhead Regeneration Board will be constituted to serve as the
primary governance mechanism responsible for driving the delivery of the masterplan. It is
proposed that the board will meet at regular intervals to provide strategic direction, monitor
progress, and resolve barriers to delivery. The overall delivery of the masterplan will unfold
over time, as funding streams become available.

11. Key responsibilities of the Regeneration Board will include:
a. Championing the vision and objectives of the Masterplan.
b. Coordinating funding and investment bids and delivery streams.
C. Overseeing programme phasing and delivery schedules.
d. Supporting community engagement and ensuring inclusive participation.
e. Providing accountability and transparency in decision-making.

12. It is proposed that the Barrhead Regeneration Board would work in collaboration with
existing Community Planning and related governance structures (e.g. the BID). It will also link
into the Council’'s work on delivering the objectives of a Place to Grow (see Figure 4). The
specific constitution of the Board will be the subject of a future Cabinet paper.

Figure 4: Strategic alignment with A Place to Grow

EAST RENFREWSHIRE
APLACETO

GROW u
a juture where . . . . [ | .

our children Economic Themes:
andyatng peopie Theme 1

Howrish

our communities
and places

thrive

S
el

o Organisation and Capacity themes
hﬁ&“ Theme 10 Strong sustainable transport network and choices

Theme 11 A positive identity and community events - with wider promotion of Barrhead
oy | (14 and its story
ol gl WA Theme 12 C ity mechanisms — for ing and partering in planning,
ncificgay design, delivery

13. Consideration should be given to identifying a Delivery Manager to support the day-to-
day operations of the board, supported by a virtual multidisciplinary delivery team including
planning, housing, infrastructure, and community engagement specialists, who will be involved
at key points in the process of delivering the vision that underpins the plan.

Fostering enterprise & range of services/specialisms
Theme 2 Expanding workspace & facilities for employment

Theme 3 Continuously improving education & skills development

Protecting, linking & making most of special topography & biodiversity
Compact, high quality growth and retrofit— including central area

Strengthening climate resilience of landscape, spaces and buildings (incl housing)

Social and Community themes

Theme 7 Accessible community services and facilities — including leisure, culture &  tourism (ie
for visitors too)

Theme 8 Ensuring wellbeing and social inclusion — of all people and parts of town

Theme 9 Making Barrhead safer - crime & antisocial behaviour strategy

AN
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Clear lines of accountability and decision-making will be established, supported by a

Delivery Framework outlining roles, responsibilities, and key milestones. Figure 5 summarises

the aspirations of the masterplan.

Figure 5: Brighter Barrhead Aspirations

FINANCE AND EFFICIENCY

Dams to Darnley Visitor facilities

Redevelop Former Arndale Shopping Centre

New and linked walking and cycle routes, with
signing (1)

Redevelop Police and surrounds former Court
site

New and linked walking and cycle routes, with
signing (2)

Redevelop Salvation Army site

Improvements to Cowan Park

Develop edge of Millennium Park

Enhancement of green networks

20

Other housing sites

New leisure facility at quarry

21

Muriel Street upgrade

Former waterworks site

22

Barrhead Museum

New rail station

23

Flood managementintervention

Improved bus links and services and
Community Transport Strategy

24

ASB action programme

Arthurlie FC new ground

25

New Carlibar block housing at Walton Street

Redevelopment of Arthurlie FC ground

26

Developmentat McDonald’s site

Shanks site investigations

27

Remote/Hybrid working facilities

Shanks site remediation

28

Specific co-location of police and other services

Shanks site development

29

Redesign of square in front of Asda

Main street traffic redesign

30

Cross-Arthurlie Streetimprovements

15. The Masterplan is ambitious and aspirational. Its success will depend on securing
funding and investment from a mix of public, private and community sources. The plan
provides a strategic framework to attract investment and deliver projects efficiently, leveraging
existing assets and partnerships.

PARTNERSHIP WORKING

16. The Brighter Barrhead Vision and Plan is built on partnership. The process has already
united Council departments, consultants, schools, businesses, the HSCP and community
groups. The Regeneration Board will formalise this collaboration, ensuring shared ownership
and delivery. The Board’s purpose will be to be the driving force behind ongoing engagement
and shared responsibility for delivery across public, private, and community sectors.

IMPLICATIONS OF THE PROPOSALS
17. The following are the considered implications for the proposal should it be approved:
o Staffing: Ongoing commitment and potential resource allocation will be required

within relevant Council departments and partner organisations to deliver the
Masterplan.
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o Property: The Masterplan identifies opportunities for redevelopment and
repurposing of key sites, impacting Council and privately-owned property.

o ICT: There is potential for integrating smart technology solutions in new
developments and public spaces to support services and connectivity.

. Sustainability/Climate: The Masterplan strongly aligns with NPF4's emphasis
on tackling climate and nature crises. It promotes sustainable development,
brownfield regeneration, active travel, energy efficiency, and safeguarding
natural resources. Projects like flood management interventions and green
network enhancements directly address climate resilience and biodiversity.

o Economy: Aims to enhance Barrhead’s economic contribution through fostering
enterprise, expanding workspace, and improving skills development
opportunities. This could potentially create local employment.

18. Equalities, Fairness & Rights Impact Assessment: A screening process was
undertaken. It is anticipated that the Brighter Barrhead Masterplan will have a positive impact
on equalities, fairness, and rights. It emphasises inclusivity, cohesive communities, wellbeing,
and accessible services for all residents across different parts of town. Any specific project
within the Action Plan requiring detailed assessment will undergo this at the appropriate stage.

19. Climate Change Impact Assessment: The Brighter Barrhead Masterplan has been
developed with climate change resilience and sustainability as core guiding principles, aligning
with NPF4. The plan includes specific projects and themes aimed at strengthening climate
resilience of landscape, spaces, and buildings, and making the most of special topography
and biodiversity. Flood management interventions and green network enhancements directly
contribute to climate adaptation and mitigation.

CONCLUSIONS

20. The Brighter Barrhead 2050 Vision & Plan is more than a strategy — it is a shared
commitment to a better future. It reflects the hopes and ideas of local people and provides a
roadmap to realise them. Through the establishment of the Barrhead Regeneration Board and
a suite of transformative projects, Barrhead is poised to become a model of sustainable,
community-led regeneration in Scotland.

RECOMMENDATIONS
21. It is recommended that Cabinet:

a. Note the contents of this report and the Brighter Barrhead 2050 Vision & Plan;

b. Approve the Brighter Barrhead Action Plan as outlined in the Masterplan; and

c. Approve the principle of forming a Barrhead Regeneration Board to oversee
the Masterplan's delivery.

Director of Environment
For further information contact: Michelle McGuckin, Chief Planner and Building Standards
Manager michelle.mcguckin@eastrenfrewshire.gov.uk

AUGUST 2025
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PROJECT
NO.

PROGRAMME OR PURPOSE & SCOPE LEAD ACTORS & COST/ FUNDING SUGGESTED LEVEL 1 LEVEL 2
PROJECT SUPPORT VALUE SOURCES EARLY ACTION | PLACEMAKING | ACTION
PARTNERS SCALE THEMES
(EST)
Redevelop Main Redevelop all or part East Renfrewshire £10- Private, ERC, Make contact with B,D 1,2,5,7
Street Shopping to provide housing-led, | Council (ERC), 20m Place based landowners to
Centre retail & mixed use Private, Barrhead improvement fund, | discuss the future
development Housing Association UK shared potential of their
(HA), All About prosperity Fund, holding.
Barrhead BID Regeneration Get the owners on
capital grant fund board
Dams to Darnley Existing ERC Initiative | ERC, East £3-5m | City Deal Fund, B,C 1,2,4,
Visitor facilities to add social, visitor Renfrewshire Culture Private Sector, 7,10
and economic & Leisure Trust Heritage Lottery
benefits: café, (ERCL), Visit
facilities, information Scotland,
SPT, D2D Park
Rangers
Cross-Arthurlie Shop front ERC HA, All About £1-2m Place based AB,D,F 1,2,8,9
Street improvements Barrhead BID improvement fund,
improvements schemes, lighting UK Shared
Prosperity Fund,
Regeneration
capital grant fund
Shanks site To assess conditions, Scottish Government £1-2m Scottish Feasibility study B,E 1,2,3,5,
investigations contamination, (SG) ERC, Private Government, 7,10
remediation Westminster,
Government
regeneration

funding that could
be the successor
to the Levelling Up
Fund
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Shanks site To prepare for future SG, Private £5-15m 1,2,3,5,
remediation economic/social use 7,10
B.E

Shanks site To add new ERC SG, Private £250- 1,2,3,5,
development development, uses, Barrhead HA, £400m 7,10,12

role, connections & Dunterlie Action

outcomes Group

ABE

Redevelop To provide a major ERC, Private, £10- City Deal, Feasibility study, B 1,2,5,7
Salvation Army site | landmark public facing | Barrhead HA 20m Town Centre talking to the

employment and Fund, owners

services site UK Shared

Prosperity Fund

Development Increased business ERC, Private, BID £2-3m | City Deal Feasibility study AB 1,5
adjacent to concentration on the and market study
Bowerwalls Place North East edge of
(site opposite town
McDonald’s)
Remote/Hybrid Promote Barrhead as ERC, Private £2-5m Private Market research A,B,D,F 2,57
working facilities a modern, forward and viability study,

thinking place to live location and

and work affordability are

key to make it
happen

Muriel Street Upgraded employment | ERC, Private owners, £5- Engage with AB 257
upgrade sites for new types of Education and £15m existing

services, employment | college links to businesses

specific courses

Former waterworks | Renewed programme | ERC, Community, £0.5- Place based Encourage more B,C,F 3,4,7
site of biodiversity, Corra Foundation, £1m investment community groups

growing, visiting Dunterlie Action programme,

Group, ERA

Lottery Fund




53

Enhancement of Including biodiversity ERC, Sustrans, £1-3m | Sustrans, B,C,D,F 4,6,12
green networks planting, run-off Green Action Trust, Developer
management, safe Clyde Climate Forest, Contributions,
routes Police, ERC Culture Woodland Grants,
& Leisure Trust, Nature Restoration
Historic Environment Fund,
Scotland Climate Fund,
Private investment
for events,
Heritage Lottery,
Lottery Community
based fund,
ASDA community
fund
Further Existing ERC Initiative | ERC, Include Me 2, £1-3m B,C,F 57
improvements to More upgrade to Police,Culture &
Cowan Park facilities Leisure Trust,
Barrhead Youth
Football, Tennis Club
at the Ark
Develop edge of Housing near Asda ERC, HA £15- B,F 5
Millennium Park roundabout 30m
New Carlibar block | Near the park and ERC, HA £5-15m B,F 5
housing at Walton Levern Water —
Street provide higher density
homes — 3-4 stories
Other housing From Barrhead HA HA £25- B,F 5
sites list, ERC Housing 100m
Flood management | Strategy and action to | ERC, SEPA, £3-5m | Climate Fund B,C 5,6

intervention

mitigate run-off
impacts with SUDS,
ponds etc

Emergency services
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Redevelopment of Reuse of Arthurlie Private, HA, ERC, £10- B,D 5
existing Arthurlie ground, will need SI Arthurlie Juniors 15m
FC ground due to previous use Football Club
ASB action To address youth Community, Police, £1-2m | Multi-agency D,F 8,9
programme problem behaviour ERC, Schools, NHS,
and make safe for all out of school activity,
Youth Clubs, ER
Leisure & Culture
Trust, Wardens,
Social Workers
New leisure facility | New leisure climbing ERC, Private, £1.5- Sports Scotland, B 5,7
at quarry and related facility at Schools and £2m Creative Scotland
quarry — for all ages Education Dept, ER
Leisure & Culture
Trust
Barrhead Heritage Create a network of ERC, Community £1-5m Sustrans B 3,7,10
Network heritage features and Groups, HES, ER
trails with QR codes Leisure & Culture
that celebrate the Trust
heritage and identity of
Barrhead
Redesign of square | Better use of space, ERC, ASDA £2-4m | Sustrans, BID Feasibility study D,F 7,8,9,10
in front of Asda improving public
realm, potential for
community events,
footfall in town centre,
consider safety
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Specific co- More appropriate ERC, Police £10- A,B,D 7,8,9
location of police facili- ties, greater Scotland, Statutory 20m
and other services | visibility and Services
cooperation between
key services
Redevelop Police To provide new public | ERC HA £10- A,C,D,F 57,8
and surrounds services hub 20m
former Court site
New Ground for Plan, design, deliver Private, ERC, £5-15m B,F 7,10
Arthurlie FC new football facility Community, Sport
with Boxing Club Scotland, Scottish
capability Football Federation,
Barrhead HA, ER
Leisure & Culture
Trust (Community
Sports)
New rail station On mainline, with ERC & Network Rail £18m NR, Transport B 7,12
strong connections to Scotland, SPT,
housing areas and Scotrail, EV
school — and ideally Charging
centre
Improved bus Stronger access and Operators, Voluntary £3-5m | Social Enterprise B,F 7,8,12
links, services and | connectivity for all — Action, ERC, DAC SPT
Community internal and external
Transport Strategy
Main Street traffic Stronger access and ERC, BID £5-10m | SPT, Transport D 5,12
redesign connectivity for all — Scotland
internal and external
New and linked Connecting facilities, ERC, Sustrans £1-3m | Sustrans B,C 4,7,8
walking and cycle | service, shops,
routes, with stations, schools with
signing (1) safe routes
New and linked Around town exterior, ERC, Sustrans £1-3m | Transport B,C 47,8
walking and cycle | including to attractions Scotland

routes, with
signing (2)
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57 AGENDA ITEM No. 5

EAST RENFREWSHIRE COUNCIL

CABINET

18 SEPTEMBER 2025

Report by Director of Environment

UPDATE ON GET TO ZERO ACTION PLAN

PURPOSE OF REPORT

1. To update the Cabinet on progress against the Get to Zero Action Plan which outlines
the Council’s plans to tackle climate change from 2024-2045.

RECOMMENDATION

2. Cabinet is recommended to note the updates on the Get to Zero Action Plan Delivery
Plans for 2024/25 and 2025/26.

BACKGROUND

3. In November 2022 the Cabinet approved a target for the Council to achieve net-zero
carbon emissions by 2045, for both direct (i.e. gas/water/fuel) and indirect (i.e. electricity)
emissions. This aligns with the national target for net-zero emissions as set out in the Climate
Change (Emissions Reduction Targets) (Scotland) Act 2019.

4. The Council published the Get to Zero Action Plan (GTZAP) in February 2024. The
GTZAP sets out the actions that the Council needs to take to reduce its operational emissions,
reduce area-wide (i.e. those from the community), and prepare for the changing climate. The
plan covers a period from 2024 until 2045.

5. The GTZAP aligns with Scottish Government policy objectives for tackling climate
change but acknowledges that timeframes will differ nationally and locally. The action plan is
dependent on available funding to support the investment required and appropriate
technology, expertise, standards and guidance being available to support a transition to net-
zero.

6. This report focuses on the delivery of actions, with some commentary on how this is
helping to reduce emissions and prepare for the changing climate. A detailed report on
emissions is made to Cabinet each year, with the latest report to Cabinet on 6" March 2025.
REPORT

7. An initial plan (called the Year 1 Plan) was agreed by senior officers in November 2023

and covered the period to April 2025. A 2" annual plan (Year 2 Plan), covering the 2025/26
financial year was agreed by the Get to Zero Board in May 2025.
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8. The Get to Zero Board was established in September 2024 and is chaired by the
Director of Environment. It consists of senior officers from each council department, Health &
Social Care Partnership, and East Renfrewshire Community Leisure Trust. The Board has a
remit to:

i. Monitor progress against agreed project parameters and agree any corrective
actions or project changes;
ii. Ensure an appropriate overview and appraisal of projects can be provided;
ii. Make decisions on interventions and change